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Known Issues: 
1. All retro changes need to be processed through KFS via a Salary Transfer.  To view 

historical costing feed processed through Workday and feed into KFS, you may use 
the Worker Costing Allocation by Employee Report.  

2. Existing payroll posting rules are being updated based on recently discovered 
discrepancies with object coded.  More information will be forthcoming. 
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Example 1: Viewing Costing Allocation Data 

When an employee has multiple positions and unique corresponding  costing levels, 
all of the information will be visible under the PAY icon.  Be sure to look at the position 
for which the costing is assigned. 
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Example 2: Missing Position Defaults 

Previous Point In Time 
Today’s Date 
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Example 2: Missing Position Defaults 
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The Position Restriction is unnecessary as it is the same value as the default cost 
center. 

Example 3: Unnecessary Costing 
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Example 4: Worker Overrides without Positions  

1 

Compensation Finance Partner added 4/1/13 date but did not: 
a) Include the Position, just listed Worker. 
b) Did not add an End Date to the 1/25 Worker Position override. 

Result: Worker Position seen as the active first available costing.  The 1/25 Worker 
Position values were pulled into KFS. 



REIMAGINING OUR WORKDAY 

1 

2 

Example 5: Incorrect Use of Worker /Position/Earnings 

1. The Position Default and the Worker Position Earning  Override are for the same 
account.   

2. Remember Worker Position Earning Overrides are used when there is a unique 
account that should be used for an allowance or other compensation plan (ex. 
Summer Salary).   We do would never use Worker Position Earnings Overrides for 
an employee’s regular salary.   
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If there is not a corresponding compensation plan for the employee, it will cause an error 
when payroll is run.  This needs to be manually resolved by Payroll, slowing down the 
payroll run process. 

Example 6: Incorrect Earnings Code 

1 

Fees Not  
Connected 

Compensation Earnings 

Cell Phone Job Related 

Regular Ancillary Pay Regular Ancillary Pay 

Shoe Job Related 

Summer Session 
Summer Salary Retirement 
Eligible 

Work Related 
Earnings Work Related Earnings 
Work Separate from 
Duties Fees Not Connected 
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Fixing Costing Issues 

If… Then… 

The start date is for the 
current pay period or future, 

You can delete the costing block and start over. 

The start date is retro, Add  or update the end date to be the last day of 
the current pay period. 
 
Next, enter a new block of costing with  the next 
pay period start date (and end date, as able) with 
the correct costing data. 
 
And, as necessary, do a Salary Transfer to fix any 
retro costing errors. 

Important:  To fix costing errors, you must enter the same values (Worker,  Effective 
Date, Position, Earnings) as identified in the mistaken costing in order to pull up the  
costing to be fixed. 
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Summary 

Congratulations! 
 
You have completed this Workday training session 
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